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Membership  Information 
QJfeA 


What  is  the  Massachusetts  Teachers'  Retirement 
System? 

The  Massachusetts  Teachers'  Retirement  System  is 
a  contributory  retirement  system  governed  by  the 
Commonwealth's  retirement  law,  Chapter  32  of 
the  Massachusetts  General  Laws.  The  Teachc 
Retirement  System,  which  is  the  second  largest  of 
the  Commonwealth's  106  contributory  retirement 
systems,  provides  retirement,  disability,  and  survivor 
benefits  for  Massachusetts  teachers  and  their  families. 


Who  manages  the  Teachers'  Retirement  System? 

The  Massachusetts  Teachers'  Retirement  Board 
administers  the  Teachers'  Retirement  System.  The 
Board,  which  meets  at  least  once  a  month,  votes  on 
every  retirement  allowance  and  investigates  all  claims 
for  ordinary  and  accidental  disabilities.  The  Board 
also  establishes  the  rules  and  regulations  of  the  agency. 
Finally,  the  Board  oversees  the  dissemination  of 
services  and  information  to  its  membership  of  over 
70,000  teachers  and  21,000  retirees.  The  Board  is 
assisted  in  its  many  tasks  by  an  executive  director. 
The  executive  director,  together  with  a  staff  of  47 
professionals,  implements  the  programs  and  policies 
of  the  Board. 

The  Board  is  composed  of  five  members  chosen  in 
accordance  with  the  Massachusetts  retirement  law. 
Two  members  are  elected  by  the  active  and  retired 
members  of  the  system.  One  member,  who  must  be 
a  retired  teacher,  is  appointed  by  the  Governor:  one 
member  is  chosen  by  the  vote  of  the  other  four.  The 
last  member  and  the  chairman  of  the  Board  is  the 
Massachusetts  Commissioner  of  Education  or  his 
designee.  Each  member,  except  the  chairman,  serves 
a  four  year  term.  The  length  of  the  chairman's  term 
depends  upon  the  Commissioner  of  Education. 


What  services  does  the  Board  provide  for  its 
members? 

Since  the  creation  of  the  system  in  1914,  the  Board 
has  never  strayed  from  its  original  mandate  to 
provide  a  retirement  system  for  teachers.  For  the 
past  seventy  years,  it  has  adhered  to  its  traditional 
role  as  bookkeeper:  enrolling  members,  compiling 
members'  annual  reports,  granting  retirements,  and 
paying  retirement  allowances.  Today,  the  Board  still 
provides  its  bookkeeping  services,  but  it  has  added 
several  new  programs,  all  designed  to  better  serve 
the  public  educators  of  Massachusetts.  Some  of  the 
Board's  newer  initiatives  include: 

MTRB  ADVISOR 

MTRB  Advisor  is  a  newsletter  published  periodically 
by  the  Massachusetts  Teachers'  Retirement  Board. 
The  MTRB  Advisor  reports  on  developments  in 
public  pension  legislation,  services  and  programs 
offered  by  the  Board,  and  other  subjects  which  are 
of  interest  to  the  active  and  retired  membership.  The 
MTRB  Advisor  is  distributed  to  the  teachers  of  the 
Commonwealth  through  their  Principal's  Office. 
Retired  members  of  the  system  receive  the  MTRB 
Advisor  through  the  mail. 

THE  SEMINAR 
For  Teachers  Considering  Retirement 

The  Seminar  is  an  informational  retirement  program 
for  teachers  who  are  considering  retirement.  The 
program,  which  is  held  at  various  locations  across 
the  Commonwealth,  focuses  on  retirement  formulas, 
option  selection,  health  insurance,  and  other  post- 
retirement  issues. 


THE  NEXT  CHAPTER 

The  Next  Chapter  is  a  comprehensive  pre-retirement 
planning  program  developed  by  the  Massachusetts 
Teachers'  Retirement  Board.  The  program,  which 
is  designed  for  teachers  five  to  ten  years  away  from 
retirement,  helps  participants  examine  their  attitudes, 
concerns,  and  goals  as  they  prepare  for  their 
retirement  years. 

RETIREMENT  COUNSELING  SERVICES 

One  of  the  Teachers'  Retirement  Board's  most 
important  initiatives  has  been  the  creation  of  a 
Member  Services  Division.  This  Division  has  been 
charged  with  the  responsibility  of  preparing  our 
membership  for  retirement.  In  order  to  meet  this 
objective,  the  Member  Services  Division  offers 
individual  retirement  counseling  to  all  members  of 
the  system.  A  staff  of  four  full-time  counselors  and 
four  part-time  counselors  is  available  to  meet  with 
teachers  in  our  Boston  office  as  well  as  in  designated 
school  buildings  across  the  state.  The  schedule  of  our 
counseling  locations  will  be  announced  in  the  MTRB 
Advisor.  Appointments  to  meet  with  a  retirement 
counselor  can  be  made  by  calling  the  Teachers* 
Retirement  Board  at  (617)  727-3661. 


Eligibility  and  Creditable  Service 

^£OC#%  when  can  I  retire? 

You  can  retire  when  you  have  completed  twenty  years 
of  service  or  when  you  have  reached  age  fifty-five.  In 
addition  to  being  age  fifty-five,  members  who  joined 
our  system  after  January  1,  1978,  must  complete  at 
least  ten  years  of  creditable  service  in  order  to  be 
eligible  to  receive  a  retirement  allowance. 


What  constitutes  creditable  service? 

Regular  service  is  earned  by  all  teachers  who  are 
employed  on  at  least  a  half-time  basis  and  who  are 
contributing  members  of  the  Massachusetts  Teachers' 
Retirement  System.  If  you  are  employed  on  a  full- 
time  basis,  you  will  earn  one  year  of  creditable 
service  for  each  contract  year  you  complete.  Members 
employed  on  less  than  a  full-time  basis  will  earn  an 
amount  of  regular  service  credit  which  equals  their 
percentage  of  full-time  employment.  For  example,  a 
teacher  who  is  employed  on  an  80%  basis  will  receive 
80%  credit  for  completion  of  a  school  year. 

In  addition  to  regular  service  credit,  you  may  be  eligi- 
ble to  receive  credit  for  the  following  types  of  service: 

Out-of-State  Service— Active  members  of  the  system 
or  inactive  members  on  an  authorized  leave  of  absence 
may  purchase  credit  for  service  rendered  in  the  public 
schools  of  another  state  or  certain  overseas  dependent 
schools.  The  maximum  amount  of  out-of-state  credit 
that  may  be  purchased  is  ten  years.  Members  cannot 
purchase  an  amount  of  out-of-state  service  that  would 
exceed  their  creditable  service  in  Massachusetts. 


Substitute  or  Temporary  Service— Active  members 
of  the  system  or  members  on  an  authorized  leave  of 
absence  may  be  eligible  to  purchase  credit  for 
substitute  or  temporary  service  in  Massachusetts 
You  are  entitled  to  purchase  credit  for  any  calendar 
month  in  which  you  taught  the  equivalent  of  nine  full 
days.  Members  who  have  nine  full  days  of  substitute 
or  temporary  service  will  receive  one-half  of  a  month's 
credit.  Eighteen  full  days  of  substitute  or  temporary 
service  will  earn  a  full  month  of  creditable  service. 

Military  Service  Credit— Members  of  the  Teachers' 
Retirement  System  may  be  eligible  to  receive  free 
credit  for  active  military  service.  To  qualify  for  this 
credit,  you  must  have  been  an  active  member  of 
a  Massachusetts  contributory  retirement  system 
immediately  prior  to  entering  military  service, 
and  you  must  have  returned  to  a  position  subject 
to  membership  in  a  Massachusetts  contributory 
retirement  system  within  two  years  of  your  discharge. 
Additionally,  retirement  deductions  must  have  been 
made  on  your  behalf  by  your  local  school  district  or 
municipality  during  your  military  service. 

Other  Massachusetts  Public  Service— You  may  be 
eligible  to  receive  regular  credit  for  service  rendered 
on  at  least  a  half-time  basis  with  a  city,  state,  or 
county  government  in  Massachusetts.  You  will  be 
required  to  purchase  credit  for  your  public  employ- 
ment if  you  were  not  a  member  of  a  local  retirement 
system  or  if  you  took  a  refund  of  your  contributions 
and  interest  from  the  local  retirement  system. 

Credit  for  a  Leave  of  Absence— Members  will 
receive  full  service  credit  for  a  fully  compensated  leave 
of  absence.  If  you  are  granted  a  leave  of  absence  with 
partial  compensation,  you  will  receive  partial  service 
credit.  Members  will  receive  one  month  of  regular 
service  credit  for  an  authorized  unpaid  leave  of 
absence  of  any  length . 


When  must  I  purchase  creditable  service? 

Members  of  the  Teachers'  Retirement  System  or 
members  on  an  authorized  leave  of  absence  may 
purchase  out-of-state  service,  substitute  or  temporary 
service,  or  other  Massachusetts  public  service  anytime 
before  their  effective  date  of  retirement.  Because  an 
interest  charge  is  added  to  the  cost  of  your  creditable 
service,  the  cost  of  that  service  will  increase  monthly. 


How  do  I  purchase  creditable  service? 


Forms  to  purchase  creditable  service  and  information 
about  the  purchase  process  are  available  upon  request 
to  the  Counseling  Unit  of  the  Massachusetts  Teachers' 
Retirement  Board. 


Your  Retirement  Allowance 


What  is  a  retirement  allowance? 

The  monthly  retirement  benefit  that  you  will  receive 
from  the  Teachers'  Retirement  Board  is  called  a 
retirement  allowance.  A  retirement  allowance  is 
made  up  of  two  parts:  a  pension  and  an  annuity.  The 
pension  portion,  which  makes  up  approximately  90% 
of  a  total  retirement  allowance,  is  drawn  from  the 
Teachers'  Pension  Fund.  The  Teachers'  Pension 
Fund  is  financed  by  an  annual  appropriation  of  the 
Massachusetts  Legislature.  The  remaining  10%  of  a 
retirement  allowance  is  drawn  from  the  balance  in 
a  member's  Annuity  Savings  Accounts  at  the  time  of 
retirement.  The  Annuity  Savings  Account  reflect 
member's  total  contributions  to  the  retirement  system 
and  the  interest  earned  on  these  contributions.  The 
retirement  allowance  that  you  will  receive  from  the 
Teachers'  Retirement  Board  is  a  lifetime  benefit. 


How  will  the  Teachers'  Retirement  Board 
determine  the  amount  of  my  retirement  allowance? 

The  amount  of  your  retirement  allowance  will  be 
determined  by  three  factors:  your  age  factor,  your 
years  of  creditable  service,  and  your  average  salar\ 
for  your  three  highest  consecutive  years.  Multiplying 
these  factors  will  result  in  your  annual  retirement 
allowance  under  Option  A.  For  example,  if  you  were 
to  retire  at  age  sixty-four  with  thirty  years  of  service 
and  an  average  salary  of  $30,000.00,  your  annual 
retirement  allowance  under  Option  A  would  be 
$21,600.00.  Your  monthly  retirement  allowance 
would  be  $1,800.00. 


.024         x 

30 

x         $30,000.00 

=       $21,600.00 
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Creditable 

Three  Highest 

Retirement 

Table  on  the 

Service 

Consecutive  Years 
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following  page) 
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AGE  FACTOR  TABLE 
(Use  your  age  on  your  last  birthday) 

Age        Factor  Age        Factor 

41 001  54 014 

42 002  55 015 

43 003  56 016 

44 004  57 017 

45 005  58 018 

46 006  59 019 

47 007  60 020 

48 008  61 021 

49 009  62 022 

50 010  63 023 

51 011  64 024 

52 012  65  and  over 025 

53 013 


I  am  planning  to  retire  in  June.  At  that  time,  I  will 
have  27  years  and  4  months  of  service  and  I  will  be 
60  and  one  half  years  old.  Will  I  receive  credit  for 
my  extra  months  of  service  and  my  extra  half  year 
of  age? 

The  creditable  service  factor  in  the  retirement  formula 
can  include  both  years  and  months  of  service.  You 
cannot,  however,  receive  credit  for  your  extra  half- 
year  of  age.  The  age  factor  can  only  reflect  your  age 
on  your  last  birthday. 


Q&A 


Are  veterans  entitled  to  additional  benefits? 

If  you  are  a  veteran,  as  defined  by  the  Massachusetts 
General  Laws,  a  veteran's  credit  will  be  added  to 
your  annual  Option  A  retirement  allowance.  The 
amount  of  this  credit  will  equal  $15.00  for  each  year 
of  teaching  service,  not  to  exceed  an  annual  credit  of 
$300.00. 


Is  there  a  limit  to  the  amount  of  retirement 
allowance  that  I  can  receive? 

You  cannot  receive  a  retirement  allowance  under 
Option  A  that  would  exceed  80%  of  your  average 
salary  for  your  three  highest  consecutive  years. 
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Retirement  Options 


Will  I  have  a  choice  of  retirement  options? 

The  Massachusetts  Retirement  Law,  Chapter  32, 
allows  you  the  choice  of  three  different  retirement 
options: 

OPTION  A 

Option  A  provides  you  with  the  highest  possible 
retirement  allowance.  You  receive  more  money  under 
an  Option  A  retirement  allowance  than  you  do  under 
an  Option  B  or  an  Option  C  retirement  allowance. 
Upon  your  death,  however,  all  Option  A  payments 
will  stop.  Further,  your  beneficiary  will  not  be  entitled 
to  any  remaining  portion  of  your  Annuity  Savings 
Account.  As  stated  previously,  your  Annuity  Savings 
Account  is  made  up  of  your  contributions  to  the 
retirement  system  and  the  interest  earned  on  these 
contributions. 

OPTION  B 

Option  B  provides  you  with  a  retirement  allowance 
that  is  approximately  3%  to  5%  less  than  an  Option  A 
retirement  allowance.  Each  year  that  you  are  retired 
under  Option  B,  your  Annuity  Savings  Account  is 
reduced  by  an  amount  equal  to  the  annuity  portion 
of  your  retirement  allowance. 

Upon  your  death,  the  remaining  balance  in  your 
Annuity  Savings  Account  will  be  paid  to  a  named 
beneficiary  or  to  your  estate.  In  most  cases,  your 
Annuity  Savings  Account  will  be  depleted  by  the 
sixteenth  year  of  your  retirement.  If  your  Annuity 
Savings  Account  has  been  depleted,  no  payment  will 
be  made  to  your  beneficiary  or  to  your  estate.  Members 
whose  Annuity  Savings  Accounts  have  been  depleted 
will  continue  to  receive  the  full  Option  B  retirement 
benefit. 
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OPTION  C 

Option  C  provides  you  with  the  smallest  retirement 
allowance.  Option  C,  however,  provides  a  monthly 
survivor  allowance  for  your  beneficiary  when  you 
die.  The  amount  of  retirement  allowance  that  you 
will  receive  under  Option  C  depends  on  your  life 
expectancy  at  retirement  and  the  life  expectancy  of 
your  beneficiary  as  determined  by  actuarial  tabic 
Upon  your  death,  your  beneficiary  will  receive  a 
lifetime  survivor  allowance  equal  to  two-thirds  of 
your  Option  C  benefit.  The  beneficiary  named  under 
Option  C  must  be  your  spouse,  parent,  brother  or 
sister,  or  child. 

If  your  beneficiary  should  predecease  you  after  your 
effective  date  of  retirement,  you  cannot  name  another 
beneficiary  nor  can  you  change  your  retirement  option. 


Can  I  change  my  retirement  option  after  I  retire? 

Once  your  effective  date  of  retirement  has  passed, 
you  cannot  change  your  retirement  option.  Because 
of  this  fact,  it  is  important  that  you  understand  the 
retirement  options  that  are  available  to  you  and  that 
you  make  an  informed  decision  based  on  your  finan- 
cial needs  and  the  financial  needs  of  your  family. 


Can  I  change  my  beneficiary  after  I  retire? 

If  you  retire  under  Option  A  or  Option  B,  you  may 
change  your  beneficiary  at  any  time  by  completing  a 
Retiree  Beneficiary  Form.  Members  who  retire  under 
Option  C  cannot  change  their  beneficiary. 
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Why  must  I  designate  a  beneficiary  if  I  retire 
under  Option  A? 

As  previously  stated,  all  retirement  payments  made 
under  Option  A  stop  when  you  die.  A  beneficiary 
must  be  designated  so  that  the  Teachers'  Retirement 
Board  can  pay  that  beneficiary  any  retirement  benefits 
that  you  earned  during  the  month  of  your  death. 


The  Retirement  Process 

QlfcA 


Q&A 


Do  I  have  to  retire  at  the  end  of  the  school  year? 

Members  of  the  Teachers'  Retirement  System  may 
choose  any  day  of  the  year  as  their  effective  date  of 
retirement. 


How  do  I  retire? 

In  order  to  retire,  you  must  file  an  Application  for 
Retirement  with  the  Teachers'  Retirement  Board. 
The  Application  for  Retirement  should  be  filed  with 
the  Board  approximately  three  months  before  your 
intended  date  of  retirement.  You  are  encouraged  to 
make  an  appointment  with  a  retirement  counselor 
to  review  the  details  of  your  retirement  application. 


How  do  I  choose  my  retirement  option? 

When  your  Application  for  Retirement  has  been 
processed  by  the  Teachers'  Retirement  Board,  an 
Option  Selection  Form  will  be  sent  to  you.  The 
Option  Selection  Form  will  list  your  estimated  retire 
ment  allowances  under  Option  A,  Option  B,  and,  if 
you  supplied  the  necessary  information  on  the  appli- 
cation form,  Option  C.  You  will  be  asked  to  choose 
your  option  and  return  the  form  to  the  office. 
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Q&A 


When  will  I  receive  my  first  retirement  check? 

Your  first  retirement  check  will  arrive  by  the  last  day 
of  the  month  following  the  month  of  your  retirement. 
When  you  first  retire,  you  may  receive  an  estimated 
retirement  allowance  until  the  Teachers'  Retirement 
Board  can  verify  your  creditable  service  and  your 
salary  amounts.  If  you  do  receive  an  estimated  retire- 
ment allowance,  you  will  receive  a  reconciliation  check 
after  your  retirement  allowance  has  been  finalized. 
This  check  will  reflect  the  difference,  if  any,  between 
your  estimated  retirement  allowance  and  your  finalized 
retirement  allowance. 


After  You  Retire 


When  I  retire,  will  I  be  covered  under  a  group 
medical  insurance  program? 

If  you  are  employed  by  a  city,  town,  or  school  district 
which  has  opted  to  join  the  Commonwealth's  Retired 
Municipal  Teachers'  (RMT)  Insurance  Program, 
your  health  insurance  benefits  will  be  administered 
by  the  Massachusetts  Group  Insurance  Commission 
once  you  retire.  There  are  two  health  insurance  plans 
that  are  available  to  retired  teachers  covered  under 
this  program:  a  Blue  Cross/Blue  Shield  Plan  and  an 
Optional  Medicare  Extension  Plan.  Members  covered 
under  this  program  will  have  their  insurance  premiums 
deducted  from  their  monthly  retirement  allowance. 
Information  about  the  RMT  Insurance  Program  is  avail- 
able upon  request  to  the  Group  Insurance  Commission, 
19  Staniford  Street,  Boston,  Massachusetts  02114. 
Their  main  telephone  number  is  (617)  727-2310. 
A  list  of  the  districts  which  have  joined  the  Retired 
Municipal  Teachers'  Insurance  Program  appears 
on  the  next  page. 
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Districts  Participating  in  the  Retired 
Municipal  Teachers'  Program 


Amesbury 

Amherst 

Amherst-Pelham  Regional 

Andover 

Barnstable 

Berkshire  Hills  Regional 

Billerica 

Blackstone  Valley  Regional 

Blue  Hills  Regional 

Bourne 

Braintree 

Bridgewater 

Cohasset 

Dedham 

Eastham 

Everett 

Franklin 

Gill-Montague 

Gloucester 

Granby 

Granville 

Greater  Lawrence 

Harvard 

Hingham 

Hoi  brook 

Holyoke 

Hudson 

Lawrence 

Lynnfield 

Martha's  Vineyard  Regional 

Med  ford 

Millis 

Milton 

Monson 

Montague 

Nantucket 

Narragansett  Regional 

Newbury 

North  Adams 

North  Andover 


North  Attleboro 

North  Middlesex  Regional 

Nor  we  11 

Orange 

Paxton 

Peabody 

Pelham 

Pioneer  Valley  Regional 

Plainville 

Quabbin  Regional 

Randolph 

Rehoboth 

Revere 

Rockland 

Rockport 

Rutland 

Salem 

Salisbury 

Saugus 

Shawsheen  Regional 

Vocational 
Spencer 
Spencer-East  Brookfield 

Regional 
Stoneham 
Stoughton 
Tewksbury 

Upper  Cape  Cod  Regional 
Ware 
Wareham 
Watertown 
West  Bridgewater 
Westfield 
West  Springfield 
Weymouth 

Whitman-Hanson  Regional 
Wilbraham 
Winthrop 
Woburn 
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If  your  city,  town,  or  school  district  is  not  listed  on 
previous  page,  they  will  provide  your  health  insurance 
coverage  once  you  retire.  The  health  insurance  options 
for  retired  teachers  not  covered  under  the  RMT 
Insurance  Program  will  vary  according  to  the  health 
insurance  plan(s)  negotiated  within  their  city.  town,  or 
school  district.  Retirees  should  contact  their  city,  town, 
or  school  district  to  make  arrangements  regarding  their 
health  care  prior  to  their  retirement  date. 

Beginning  in  January  of  1988,  retired  teachers  whose 
communities  do  not  participate  in  the  RMT  Insurance 
Program  will  also  be  eligible  to  have  their  health 
insurance  premiums  deducted  monthly  from  their 
retirement  allowance.  City  and  Town  Treasurers  will 
provide  the  Teachers'  Retirement  Board  with  a  list 
of  retired  teachers  in  their  district  along  with  the 
premium  amount  to  be  deducted.  The  Teachers 
Retirement  Board  will  then  transfer  the  amounts  on 
a  quarterly  basis  to  City  and  Town  Treasurers  for 
payment  to  the  insurer.  Unless  the  retiree  specifically 
elects  not  to  have  the  premium  withheld,  his  or  her 
health  insurance  payment  will  be  automatically 
deducted  beginning  in  1988. 


W0(J4  Will  I  nave  t0  Pa>  federal  income  tax  on  my 


* 


retirement  allowance? 

Most  of  the  retirement  allowance  that  you  will  receive 
will  be  considered  taxable  by  the  federal  government. 
A  small  portion,  however,  will  be  exempt  from  taxation. 
The  amount  of  this  tax-exempt  portion  will  depend 
on  your  contributions  to  the  system  and  your  life 
expectancy  at  the  time  of  retirement.  You  can 
determine  the  amount  of  this  tax-exempt  portion  by 
employing  the  Internal  Revenue  Service's  General 
Rule  for  Reporting  Pension  and  Annuity  Income. 
Life  expectancy  tables  and  additional  information 
about  the  General  Rule  can  be  found  in  the  Internal 
Revenue  Service's  Publication  575. 
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The  Three  Year  Recovery  Rule,  which  allowed 
retired  members  of  the  Teachers'  Retirement  System 
to  exempt  their  entire  retirement  allowance  until  they 
had  recouped  their  contributions  to  the  system,  was 
abolished  by  the  Federal  Tax  Reform  Act  of  1986. 


Can  I  have  federal  taxes  withheld  from  my 
retirement  allowance? 

The  Massachusetts  Teachers'  Retirement  Board  is 
required  by  law  to  withhold  federal  taxes  from  all 
retirement  allowances  unless  a  member  notifies  us  in 
writing  that  he  or  she  does  not  want  taxes  withheld. 
When  you  retire,  you  will  be  asked  to  complete  a 
Retiree's  Withholding  Preference  Form  (W4P  Form). 
This  form  will  ask  you  to  indicate  the  amount  of 
tax  that  you  wish  to  have  withheld.  If  the  Teachers' 
Retirement  Board  does  not  receive  a  W4P  form  from 
you,  we  are  required  to  withhold  taxes  as  if  you  were 
a  married  person  with  three  exemptions. 


Will  I  have  to  pay  state  income  taxes  on  my 
retirement  allowance? 

Your  retirement  allowance  will  be  exempt  from 
taxation  by  the  Commonwealth  of  Massachusetts. 


Can  I  work  after  I  retire? 

While  you  are  collecting  a  retirement  allowance  from 
the  Massachusetts  Teachers'  Retirement  Board,  you 
may  work  for  a  public  employer  in  Massachusetts  up 
to  a  maximum  of  120  days  or  960  hours  in  a  calendar 
year.  Additionally,  the  salary  you  receive  for  this 
position,  when  added  to  your  retirement  allowance, 
cannot  exceed  the  salary  that  is  being  paid  for  the 
position  from  which  you  retired.  There  are  no 
restrictions  on  employment  in  the  private  sector 
or  employment  with  the  federal  government. 
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Will  cost-of-living  adjustments  be  added  to  my 
retirement  allowance  each  year? 

Cost-of-living  adjustments  are  granted  to  retired 
members  of  the  Teachers'  Retirement  System  by  an 
annual  vote  of  the  Massachusetts  Legislature.  You 
will  be  eligible  to  receive  a  cost-of-living  adjustment 
on  July  1st  of  the  second  calendar  year  following  the 
year  of  your  retirement. 


Once  I  retire,  will  the  Teachers'  Retirement  Board 
check  to  see  that  I  am  still  eligible  to  receive  a 
retirement  allowance? 

Current  Massachusetts  retirement  law  requires  all 
retirees  to  annually  file  an  affidavit  verifying  their 
eligibility  to  receive  a  retirement  allowance.  Each 
year,  the  Massachusetts  Teachers'  Retirement  Board 
will  contact  you  and  ask  you  to  sign  a  statement,  under 
the  penalty  of  perjury,  declaring  your  continued 
eligibility  to  receive  a  retirement  allowance. 
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Other  Benefits 


If  I  should  die  before  I  retire,  what  benefits  would 
my  survivor  be  entitled  to? 

If  you  die  while  you  are  an  active  member  of  the 
Teachers'  Retirement  System,  your  survivor  will 
receive  a  lump-sum  payment  of  the  balance  in  your 
Annuity  Savings  Account,  or,  if  you  leave  an  eligible 
spouse  and/or  minor  children,  a  monthly  survivor 
benefit. 

The  Massachusetts  retirement  law  defines  an  eligible 
spouse  as  a  person  married  for  more  than  one  year  to 
a  member  with  over  two  years  of  creditable  service. 
If  your  spouse  qualifies,  he  or  she  will  have  the  option 
of  choosing  a  lump-sum  payment  of  the  balance  in 
your  Annuity  Savings  Account  or  a  monthly  survivor 
benefit.  The  survivor  benefit  is  derived  by  taking 
two-thirds  of  the  Option  C  benefit  you  would  have 
received  if  you  retired  on  the  date  of  your  death.  The 
minimum  monthly  benefit  your  spouse  will  receive 
is  $250.00. 

Your  minor  children  will  be  eligible  to  receive 
a  monthly  benefit  if  you  have  completed  at  least  two 
years  of  creditable  service.  The  first  child  in  a  family 
will  receive  a  monthly  payment  of  $120.00  and  each 
additional  child  will  receive  $90.00.  The  Massachusetts 
retirement  law  defines  a  minor  child  as  an  unmarried 
child  under  18  or,  if  a  full-time  student,  under  22. 
Additionally,  children  who  are  physically  or  mentally 
handicapped  on  the  member's  date  of  death  and  who 
are  unable  to  be  financially  self-supporting  are 
eligible  to  receive  a  lifetime  benefit. 

It  is  also  possible  to  name  your  spouse,  child,  parent, 
brother,  or  sister  as  a  Member-Survivor  beneficiary. 
A  Member-Survivor  beneficiary  will  receive  a  lifetime 
survivor  benefit  if  you  should  die  before  you  retire. 
Again,  the  survivor  benefit  is  derived  by  taking  two- 
thirds  of  the  Option  C  benefit  you  would  have  received 
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on  the  date  of  your  death.  A  Member-Survivor 
beneficiary,  however,  does  not  have  the  benefit  of 
a  minimum  monthly  survivor  allowance.  Further,  a 
Member-Survivor  beneficiary  cannot  receive  a  lump- 
sum payment  of  the  balance  of  your  Annuity  Savings 
Account. 


Instead  of  receiving  a  retirement  allowance,  can 
I  elect  to  receive  a  refund  of  my  contributions  and 


interest? 


If  you  are  under  age  55,  you  may  receive  a  refund 
of  your  total  contributions  and  interest  if  you  have 
officially  resigned  your  position  and  you  will  not  be 
re-employed  in  a  position  which  requires  membership 
in  a  Massachusetts  contributory  retirement  system. 
If  you  are  over  55,  you  cannot  receive  a  refund  if  you 
are  eligible  to  receive  an  annual  retirement  allowance 
equal  to  or  greater  than  $600.00. 


Additional  information  about  your  retirement 
benefits  can  be  obtained  by  contacting  the  Member 
Services  Division  of  the  Massachusetts  Teachers' 
Retirement  Board  at  (617)  727-3661. 


